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Career  Deve lopment

• 750,000+  employers are recruiting on 
Handshake —from every Fortune 500 
company to nonprofits and startups

• More than 1,400 higher education 
institutions use Handshake

• Users have seen increase in # of job 
postings and student engagement

T h e  W a s h U  C e n t e r  f o r  C a r e e r  E n g a g e m e n t



• 4,660 employers have posted 46,723 jobs

• 84.9% undergraduate student usage; 79.4 % at peer institutions

• 32.2% graduate student usage; 30.2% at peer institutions

• 1,544 employer info sessions and career development webinars

Career  Deve lopment
T h e  W a s h U  C e n t e r  f o r  C a r e e r  E n g a g e m e n t



Center  fo r  Career  Eng agement   
J o b  &  I n t e r n s h i p  F a i r s



Center  fo r  Career  Engagement  

• Hosted 128 in-person career development workshops

• Four Bear Treks over winter break:
• 31 employers and more than

200 alumni networked with 80+ students

• 57 first-generation or limited-income students visited the 
Mastercard Operations Center in O’Fallon, MO

Panel discussion at Mastercard



Equi ty ,  Divers i ty ,  and  Inc lus ion
Taylor Family Center   Center for Diversity & Inclusion   Dialogue Across Difference (DxD)



13 Programs
510 Participants

43 Programs
1,311 Participants

10 Programs
802 Participants

15 Programs
683 Participants

Equi ty ,  Divers i ty ,  and  Inc lus ion
Taylor Family Center   Center for Diversity & Inclusion   Dialogue Across Difference (DxD)

Associate Vice Chancellor 
for Student Affairs

Mark Kamimura-Jimenez
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Equi ty ,  Divers i ty ,  and  Inc lus ion
Taylor Family Center   Center for Diversity & Inclusion    Dialogue Across Difference (DxD)
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PULSE Pre-test Post-test
Higher values correspond to greater comfort 

levels sharing identity-based experiences

How often do you feel 
comfortable sharing your own 

experiences about aspects of your 
identity? 

3.01
3.38

3.95

1

2

3

4

5

PULSE Pre-test Post-test
Higher values correspond to more frequent 

discussions on intergroup relations

How often have you had 
meaningful and honest 

discussion on intergroup 
relations?
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PULSE Pre-test Post-test
Higher values correspond to more frequent 

socialization with peers of different identities

How often have you socialized 
or shared a meal with a peer 

who holds different social 
identities than you?

• All WashU undergraduates (PULSE) 
• DxD students at the start of the semester (Pre-test) 
• DxD students at the conclusion of the course (Post-test)

Average ratings from surveys 
administered to: 



D x D  h a s  g i v e n  m e  a  f r a m e w o r k  t h a t  I  c a n  u s e  t o  a p p r o a c h  
d i f f i c u l t  p o l i t i c a l  t o p i c s ,  a n d  I  p l a n  t o  u s e  t h e s e  s k i l l s  o f t e n  a f t e r  
g r a d u a t i o n .  P e o p l e  i n  m y  c l a s s  a r e  c o m m i t t e d  t o  e n g a g i n g  i n  
d i a l o g u e  i n  r e s p e c t f u l  w a y s  w i t h o u t  p u l l i n g  a n y  p u n c h e s .  A s  a  
r e s u l t ,  m y  p e r s p e c t i v e  a b o u t  a  w i d e  r a n g e  o f  i s s u e s  h a s  b e e n  
b r o a d e n e d  a n d  I  f e e l  b e t t e r  e q u i p p e d  t o  d i s c u s s  t h e s e  t o p i c s  
w i t h  o t h e r s .  I  w i s h  I  d e v e l o p e d  t h e s e  s k i l l s  e a r l i e r  o n  i n  m y  
c o l l e g i a t e  e x p e r i e n c e ,  a n d  I  a m  c o n f i d e n t  t h a t  f u t u r e  c o h o r t s  
w i l l  b e n e f i t  f r o m  t h i s  c o u r s e .

O T T O  B R O W N ,  A B  ' 2 3

“

”

Equi ty ,  Divers i ty ,  and  Inc lus ion
Taylor Family Center   Center for Diversity & Inclusion    Dialogue Across Difference (DxD)



Heal thy  Ex ce l lence



Heal thy  Ex ce l lence
H e a l t h  P r o m o t i o n  &  E d u c a t i o n  E f f o r t s   

10 Programs 10 Programs 34 Programs

Sexual 
Health

Alcohol & 
Other Drugs

Mental 
Health



Heal thy  Ex ce l lence
M e n t a l  H e a l t h  D o c t o r a l  T r a i n i n g  P r o g r a m  &  T i m e l i n e  

AUGUST 
2021

AUGUST 
2023

JANUARY
2024

MARCH 
2024

JULY 
2024

Dr. Cristie 
Cunningham joined 

CCPS to provide 
oversight of training 

program

First cohort of 
practicum students 

began 
(3 PsyD, 1 MSW)

AUGUST 
2024

FEBRUARY 
2025

Application for 
2024-25 practicum 
students opened

Recruitment of 
doctoral interns;
Application for 

APPIC membership

Doctoral interns 
begin

APPIC membership 
anticipated

Public Match Day



Leadership

• Strengths-based Training

• Curricular and Co-curricular

• Coaching Model

L a u n c h i n g  W a s h U  L e a d s



Sense  o f  Be longing

79%
% of undergraduates who are a 

member of at least one student group

Over 400
Recognized student groups

34
Median group size

61%
Belong to more than one 

group



Dr. G’s Fun House Event

Sense  o f  Be longing

1/3 of attendees met someone new 

85% said the event helped them feel recharged

Comments were overwhelmingly positive. 
One student said:

          "Best Day Ever"



October 7, 2022
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